IRVING ISD INSTRUCTIONAL & SPECIAL ED. COORDINATOR SALARY SCHEDULE
2002 - 2003

Beginning September 2002, employees in TRS receive $83.33/month supplemental compensation for Health Insurance not included
in these schedules. For a period of 12 months, this would equate to $1,000 in addition to [ISD salary for each employee in TRS.
(HB3343)

PROPOSED PROPOSED
MASTERS* MASTERS*
YRS DEGREE DEGREE
EXP 215 DAYS 220 DAYS
<10 $54,100 $55,359
10 $54,336 $55,600
11 $54,556 $55,825
12 $55,012 $56,291
13 $55,466 $56,756
14 $55,922 $57,222
15 $56,377 $57,688
16 $56,831 $58,153
17 $57,287 $58,619
18 $57,741 $59,084
19 $58,196 $59,549
20 $58,651 $60,015
21 $59,106 $60,481
22 $59,562 $60,947
23 $60,016 $61,412
24 $60,472 $61,878
25 $60,927 $62,344
26 $61,382 $62,809
27 $61,841 $63,279
28 $63,290 $64,762
29 $64,739 $66,245
30 $66,189 $67,728
31 $67,638 $69,211
32 $69,087 $70,694
33 $70,276 $71,910
34 $70,276 $71,910
35+ $70,276 $71,910

* Personnel with only Bachelors receive $1,500 less than MS Coordinators.
Personnel with an earned doctorate will be paid an additional $2,000.
This schedule applies to the 2002-2003 school year only.



